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NOTICE 
The undermentioned Gazettes of India Extraordinary were published upto the 27th December, 1957: 


Louc 
No. 


No . and date 


Imued by 


Subject 


111-A 


Ministry of Commerce and Industry 


No. 84 -1TC ( PN )/57, dated the 20th 

December, 1957. 
No . 85-ITC (PN )/ 57, dated the 20th 

December , 1957. 


Ditto 


Import Policy for Chrome splits during 

October, 1957 to March 1958 . 
Import Policy for Emery Grain and 

powder coarses than and including 800 
mesh during October, 1957 to March 
1958 . 


142 . 


Ministry of Finance 


No. F .3 (46 )-NS/57 , dated the 21st 
December , 1957. 


Ditto 


No. F.2(22 )(i)-NS/57 , dated the 21st 

December, 1957 . 


Amendments made in the Notification 

No. F.2 (15)-7 /NS/57 , dated the 27th May, 

1957. 
Application for 15 Year Annuity Certifi 

cates will not be received with effect 
from the close of business on the 30th 

December, 1957. . 
Issue of 15- Year Annuity Certificates - Second 

Series from 2nd January , 1958 . 
Directions by the Speaker under the Rules 

of Procedure of Lok Sabha . 
Import of flame- proof /explosion -proof 

motors, 


Ditto 


Ditto 


143 


Lok Sabha 


No. F.2 ( 22 )(il )-NS/57, dated the 21st 

December, 1957. 
No. 27 -CC /57 , dated the 21st 

December , 1957. 
No. 86 -ITC ( PN )/ 57 , dated the 21st 

December , 1957. 
No. 88-ITC (PN )/57, dated the 21st 

December, 1957 . 


144 


Ministry of Commerce and Industry 


Ditto 


Import policy for bicycle tyres and cycle 

rickshaw tyres during October 1987 to 
March 1958 . 
The President prorogues the Lok Sabha . 


145 


Lok Sabha Secretariat 


No. F. 266 - T /57, dated the 23rd 

December, 1957. 
No . 87-ITC (PN )/57, dated the 21st 

December, 1957. 


146 


Miniştry of Commerce and Industry 


Policy for the grant of Import Licences to 

established Importers in Jammu and 
Kashmir State during October 1987 to 
March 1958 . 


147 


Lok Sabha Secretariat 


The President summong the Lok Sabha to 

meet on the 10th February 1958. 
The President prorogues the Rajya Sabha . 


148 


No. F.266- T /57, dated the 24th 

December , 1957 . 
No. RS-1 /7 /57-1 , dated the 26th 

December, 1957. 
No . 79. TG (42)/57, dated the 27th 

December, 1957 . 


Rajya Sabha Secretariat 


149 


Ministry of Commerce and Industry 


Cancellation of certain notifications of the 
Ministry of Commerce and Industry (De 
partment of Heavy Industries ). 


Copics of the Gazette Extraordinary mentioned above will be supplied on Indent to the Manager of Publlations, 
Civil Lines , Delhi, Indend thould be submitted row to reach the Manager within ton days of the date of ingua of 
these Gazettea . 
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PART I- Section 1 
Notifications relating to Non -Statutory Rules, Regulations and Orders and Resolutions issued 
by the Ministries of the Government of India (other than the Ministry of Defence ) and by 

the Supreme Court 


OFFICE OF THE SECRETARY TO THE PRESIDENT 


New Delhi, the 27th December 1957 
No , 45 -Pres ./ 37. - The Picsidcnt is pleased to award the 
Police Medal for gallantry to the undermentioned officer of 
thc Andhra Pradesh Police : 

Name of the Officer and rank . - Shri Kandla Sundar Raju , 
Police Constable , Raclıcrla Police Station , Kumool East 
District , Andhra Pradesh . 

Statement of Services for which the decoration has been 
awarded . - On the 18th April, 1957, a disastrous fire ravaged 
the village of Racherla destroying scveral buildings and 


over two hundrel thatchel houscs. An ellerly woman was 
tiapped in one of the burning houses. Police Constable 
kandala Sundar Raju courageously jumpel into the housc 
through a hole made in the wall , and at great 11yk to his 
life brought the woman to safely . 

Constable Raju displayed conspicuous gallantry and com 
mendable devotion Lo public service . 

2. This award is made for gallantry under Rulc 4 (i) of 
the rules governing the award of the Police Meclal and conse 
quently carries with it the special allowance admissiblc to 
officery of and below the rank of Inspector of Police as pro 
vided in Rulc 5 . 

C . S . VENKATACHAR , Secy . 


MINISTRY OF FINANCE 
(Department of Economic Affairs) 

New Delhi, the 27th December 1957 
No. 3 (35 )- F . 1/ 37. -- Statemont of thc Affairs of tho Reserve Bank of India , as on the 20th December, 1957. 

BANKING DEPARTMENT 


LIABILITIES 


Rs. 


Алакт. 


Rs. 


Capital paid up . . . . . . 5,00, 00, 000 Notes · · · · · 8, 57, 75 ,000 
Reserve Fund , . . . . . 80 ,00,00,000 Rupce Coin . . . . . . 9,08 ,000 
National Agricultural Credit (Long-term 

Subsidiary Coin 

. . . . 2 ,72,000 
Operations ) Fund , , , : 20 ,00 ,00,000 

Bills Purchased and Discounted : 
National Agricultural Credit (Stabilisation ) 
Fund . 

. . 

2 ,00 , 00 ,000 (a) Internal . . . . . 
Doposits : 

(6) External . . . . . 
(a) Government 

(6) Government Treasury Bills 

6,40,49,000 
(1) Central Government . . . 64 ,87,41,000 Balance hold abroad . . . . . . 22, 38 ,25 ,000 

(2) Other Governments . . . 8 ,16 ,44 ,000 Loans and Advances to Govornments * * . . 36 ,39,61,000 
(b) Banks . . . . . . 74,44,22,000 Other Loans and Advancest . . . 58,76 ,49,000 

(c) Othen . . . . . . 115 , 10 ,77,000 Investments . . . . . . 246,33,90 ,000 
Bills Payable . . . . 

. 11, 90 , 98, 000 

Other Assets . . . . . . 15 ,62,44, 000 
Other Liabilities , , , , , , 23, 10 , 91 ,000 

TOTAL 404 ,60,73,000 

TOTAL . 404,60,73,000 
* Includes Cash and Short term Securities . 
* * Includes temporary overdraft to State Governments, 

The item Other Loans and Advances includes Rs. 19,81,30 ,000/ - advanced to scheduled banks against usanco bills under 
Boction 17 (4 ) ( c ) ofthe Reserye Bank of India Act, 


. 


. 
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An Account pursuant to the Reserve Bank of India Act, 1934 , for the weck ended the 20th day of December , 1957. 

ISSUE DEPARTMENT 

- - - - A . . . 
LIABILITIES Rs. Ro. 

ASSETA 

Rs. 


Rs. 


- - . 


- - . - 


. - 


- - - 


- - 


- 


-- - - - - 


- - - - - 


- - - - 


18 ,57 , 75 ,000 


Notes held in the Banking 

Department , , 
Notes in circulation - . 
Total Notes issued 


, 


117,76 ,03,000 


1504 ,60 ,10 ,000 


1523,17,85,000 


| A . Gold Coin and Bullon : 

(a ) Held in India 

(6 ) Held outside India 
Foreign Securities . 

Total of A 
B . Rupec Coin 
Government of India 

Rupee Securities 


. 


280 ,19,49 ,000 


397,95,46 ,000 
192,93 ,29,000 


999 ,99 ,16 ,000 


Internal Bills of Exchange and 

other Commercial paper . 


Total Liabilities 


1523, 17, 85, 000 


Total Assets 


1523 , 17 , 85 ,000 
K . G . AMBEGAOKAR , Dy. Governor 


Dated the 24th day ofDecember 1957. 


. 


A . BAKSI , Jt. Secy , 


MINISTRY OF TRANSPORT & COMMUNICATION 

(Posts & Telegrapha ) 
New Delhi, the 24th December 1957 


......: 


Monday 


. 


. 


. 


No. 35 /6 /57 -C1. - - The Central Government is pleased to declare the following post office holdlays to be observed during the year 1958 
throughout India, in addition to Sundays : 
(i) Bank Hodiday , 

. Ist January 1958 

Wednesday 
(ii) Holi 

6th March , 1958 , , Thursday 
( ii) Good Friday . . . . . . . . 4th April 1958 , 

Friday 
(iv ) Id - ul- Fitr 

• 218t April 1958 . 

Monday 
(v ) Id - ul-Zuha . . . . . . . 28th June 1958 , . . Saturday 
(vi) Muharrum . . . . . . . , 28th July 1958 . 
(vü ) Independence Day . . . . . 15th August 1958 , 

Friday 
( viii ) Janam Ashtami 

. . 6th September 1958 . . Saturday 
( ix ) Miladun -Nabi ( Birthday of the Prophet of Islam ) 26th September 1958 . 

Friday 
(x ) Mahatama Gandhi s Birthday 

2nd October 1958 . . Thursday 
(xi) Duschra . . . . . . . . . 22nd October 1958 . . , Wednesday 
(xit) Diwali 

. IIth Novemcr 1958 . · Tuesday 
(xiii ) Guru Nanak s Birthday . . 

. . 26th November 1958 . Wednesday 
(xiv ) Christmas Day. 

. . 25th December 1958 . Thursday 
2 . The following post Office holidays will be observed only by the post offices situated in the Circle(s) noted against each such holiday 
(i) Pongal , , 

. 14th January 1958 ( Tuesday ) Madras and Andhra 
(i ) Shri Panchami . . . . . . . 24th January , 1958 . , . ( Friday) Bengal 

Shri Panchami . . . . . . . 25th January , 1958 . . . ( Saturday ) Bihar 
( li) Telugu New Mcar s Day . . . . . 21st March , 1958 . 

. ( Friday ) Andhra . 
(iv) Mahabir Jayanti 

. 2nd April 1958 . . (Wednesday) Rajasthan . 
(v ) Bohag Bihu . . . 

14th Apıil, 1958 

Mondoy, Assam . 
(vi) Rath Jatra . . . . . . . . 19th June, 1958 . . . ( Thursday ) Orissa , 
( vii) Onam . . 

27th August, 1958 

(Wednesday ) Madras 
(vii ) Raksha Bandhan , , , , , , , 28th August, 1958 . . , Thursday Central 
Raksha Bandhan 

· 29th August 1958 . . . ( Friday) U .P . 
(ix ) Ganesh Chaturthi . , 

16th September , 1958 . ( Tuesday) Bombay Central & 

Hyderabad . 
NOTE . - ( 1) The Indian Embassy Post Office, Khatmandu (Nepal) will obscrve Saturday as weekly post office holidays in lieu of Sundays . 

(2 ) Indian Embassy Post Office, Khatmandu (Nepal) will observe the following four holidays as post office holidays in licu of 
the fourmuslim holidays mentioned in piragraph 1 of the notification above. The dates of observance of these holidays will be the same 
as those notified by the Government of Nepal. 

(i) Jeth Dasehra , 
( li ) Deothan Ekasadi, 
( iii ) Birthday of H .M . of King of Nepal ; and 
(iv ) Dcmocracy Anniversary Day of Nepal 

(3) Thc telegraph branch of combined offices will observe the holidays which are declared as telegraph holidays . 

(4 ) No separate holiday is being granted in respect of the Republic Day and the four optional holidays viz Sheoratri, Balsakhi, 
Mahalaya , and Chhat, which fall on Sunday. 

H . C . SHARMA, Under Secy. 


. 


. 


. 


. 


.. 


. 


. 
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MINISTRY OF COMMERCE AND INDUSTRY 


New Delhi, the 27th December 1957 
No . 82 -$ SI ( B ) (8 ) / 56 . - In punguance of Clause A of Bye Low 
28 of the Registered Bye Laws of the Delhi Garments Coope 
rative Industrial Society, Ltd , New Delhi, the Central Gov 
ernment hereby direct that the name of Shm J S Chauhan , 
Deputy Registar of Co -operatives (Delhi Administration ) 
Delhi in the Ministry of Commerce and Industıy Notification 
No 92 SSI ( B ) (3 ) /56 , dated the 10th October , 1957, shall le 
deleted and the existing Serial Nos 7 , 8 , 9 , 10 , 11 , 12 , 13 , and 
14 theran shall be renumbered ag 6 , 7 , 8 9 , 10 , 11, 12 and 
13 respectively 


S ORDERED also that copy of this Resolution be communi 
Cutel to all the Members of the Central Social Welfare Board , 
all tlic Ministries of the Government of India all Slate Gov 
cinments Planning Coiomission , Cabinet Secretariat Pune 
Minister s Secretanal, the Department of Parliamentary Affairs , 
the Accountant General, Gential Revenues and the Presy In 
formation Bureau 

RK BHAN , 
Deputy Eclucational Advisci 


MINISTRY OF LABOUR & EMPLOYMENT 


New Delhi, the 4th January 1958 
No . 83-9 .9 1 ( A ) ( 12 ) / 54. - In para I of the Ministry of Com 
merce and Industry Resolution No 53 SSI ( A ) ( 12 ) / 54 , dated 
thc1st August, 1957 under which the Small Scale Indus 
trics Board was reconstituted , the following amendment shall 
be made, namely : 
Against S . No. (2) for the existing entry " Shri Satish 

Chandra ICS , Development Commissioner for 

Small Scale Industries" 
Substitute Syed Ashfaque Husain , Development Commis 
sioner for Small Scale Industries " 

NS VAIDYANATHAN , Under Secy 


TREATIES 
New Delhi, the 24th December 1957 
No. 26- EP . D (2 ) / 55 /6198 . - In pursuance of Section 2 of the 
Arbitration (Protocol and Convention ) Act, 1937 , (6 of 1937) , 
the Central Government belng satisfied that reciprocal pro 
vislong as stated in that section have been made by the 
President of the Irish Republic as respects the Republic of 
Ireland , hereby declares the President of Irish Republic to 
be party to the Convention set forth in the Second Schedule 
to the aforesaid Act and the Republic of Ireland to bc terti 
tory to which the convention applies 

KB LALL, Jt Secy 


New Delhi, the 27th December 1957 
No LR10 ( 49 ) /50 . - The following decision of Shri Salim 
M Merchant, Member , Labour Appellate Tribunal, in respect 
of a matter referred to him under section 6 of the Industrial 
Disputes (Banking Companies ) Decision Act, 1955 (41 of 1955 ) 
by the order of the Government of India in the Ministry of 
Labour & Employment No SRO $ 264, dated the 8th October , 
1957 , is hereby published for general information 
BEFORE SIIRI SALIM M MERCHANT , MEMBER , 
LABOUR APPELLATE TRIBUNAL OF INDIA 
REFERENCE No 2 / BANKS OF 1987 

PARTIES 
Thc UP Bank Employees Unlon , Varanasi , 

AND 
Thc Central Bank of India , Ltd 
Re Reference under Sub Section ( 1) of Section 6 of the 

Industrial Disputes (Banking Companies) Decision Act, 
1955 (41 of 1955 ) 

PRESENT 
Shri Salım M Merchant, Member, Labour Appellate 
Tribunal 

Dated 30th November , 1957 
Industy Banking State UP. 

APPEARANCES 
Shu S K Ghosh , Assistant Secretary , All India Bank Em 
ployees Association with Shri B K Porwal, President and 
Shri P N Tewari, General Secretary, United Provinces Bank 
Employees Union and Shri Jai Govind Rai, Joint Secretary , 
Bengal Provincial Bank Employecs Association - for the 
u orkmen 

Counsel Shri B K Ghosh with Shri S M Basu instructed 
by Shri A N Chatterjee , Law Officer , Calcutta office of the 
Central Bank of India Ltd -- for the Bunk 

DECISION 


MINISTRY OF FOOD AND AGRICULTURE 


( Department of Agriculture ) 

(I.C .A . R .) 
( Coordination Section ) 

New Delhi, the 16th December 1957 
No. F .38 ( 2 ) /87-CDN . - Under Regulation 4 read with Regu 
lation 2 ( v ) of the Regulations of the Standing Finance Com 
mittee of the Indian Coundl of Agricultural Research , the 
President of the Cound ), has been pleased to appoint Dr 
E S Narayanan , Principal, Central College of Agriculture 
New Delhi as a member of the Standing Finance Commuttee 
vice Dr. S . Krishnamurti for the period ending the Sth 
June, 1958 and until such time as his successor is nominated 
thercon 

RD MOHINDRA , Under Secy 


The Government of India , by Ministry of Labour & Employ 
ment, Order No LR 10 ( 19 ) / 56 , dated 8th October 1957 , made 
in exercise of the powers conferred by sub section (1 ) of 
Section 6 of the Industrial Disputes (Banking Companies ) 
Decision Act , 1955 (41 of 1955 ), has been pleased to refer to 
mc the following matters specified in the schedule annexed 
to the said order for my decision 


MINISTRY OF EDUCATION & SCIENTIFIC RESEARCH 

Now Dolhi, the 30th December 1957 
No. F . 18 - 1 / 87 - Pak .- In exercise of the provisions containcal 
in para 7 ( 1 ) of the Government of India Notification No 
RHC / 11(5 ) / 52 , dated the 5th September , 1957 , it is hereby 
notified that on transfer of Shri L R Sethi, Joint Secretary , 
Ministry of Education Dr A M D Rozarib , Joint Educa 
tional Adviser , has been nominated to work as a rcprcscn 
tative of the Ministry of Education on the Board of Ad 
ministration , Deshbandhu College, Kalkaji, New Delhi Shri 
K G Saiyidain will conunue to exercise the functions of 
the Chairman of the Board Thc powers delegated by him 
to Shri L R Sethi as Chairman of the Board in this Minis 
try s Notification No F 15 1 / 57 Pak clatel the 24th June , 
1957, have been withdrawn for thc picsent 


SCHEDULE 
(1) Whether for purposes of calculation of overtime, in 
accordance with the duccions contained in paragraph 805 of 
the All India Industrial Tubunal (Bank Disputes constituted 
by the notification of the Government of India in the Ministry 
of Labour No SRO 35 , dated the 5th January, 1952, modi. 
fied as aforesaid , each working day shall be taken as a distinct 
unit by itself and , if not, what should be the basic , of calcula 
tion of ovcıţime 

(2 ) Whether for payment for overtime work for every 
quarter houi beyond the first four quarter hours, after the 
initial half hout cushioning period , the additional 20 per cent, 
mentioned in paragraph $ 05 of the Award of the All- Indja 
Industrial Tubunal ( Bank Disputes) constituted by the noti 
fication of the Government of India in the Ministry of Labour 
No SRO 35 , dated the 5th January , 1952, modified as afore . 
said , should be calculated on the overtime rate or the normal 
rate of wages 

On receipt of the order notices were issued on the partleg 
lo file their iespective written statements The Central Bank 
of India Ltd , (hereinafter referred to as the Bank ) Gled its 
written statement dated 28th October 1957 on 30th October 
1957 and the UP Bank Employces Union (hereinafter referred 
to as the Union ) filed its willen statement, dated 6th Novemb 
1957 and the reference was heard on 21st November 1957 

The two mattery under reference involve the interpretation 
of the directions contained in paia 305 of the Award of the 
All India Industilal Tribunal (Banking Disputes), as modified 
Before advciting to the contentions of the parties, I shall first 


(Department of Education ) 

New Delhi, the 23rd December 1957 
No . F . 12 -2B / 67 - D .2 . - In continuation of Ministry of Educa 
tion and $ dentific Rescarch Resolution No 1 - 12 25 /57 D 2 
dated the 14th November , 1957, Kumarı Maniben Vallabhbhai 
Patel, Member , Lok Sabha has been nominated on the Central 
Social Welfare Board as a member for a period of two years 
with effect from the 13th August , 1957 - 

2 ORDERED that this Resolution be published in the Gazette 
of India 
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refer to the directions contained in the Award of the All India 

11 Is therefore nel vary iust to stand the method for il 
Industrial Tribunal ( Bank Dispulcs), which 14 popularly luilal1011 of payident for uveitimc work which the Bank lias 
known as the Sustry Award , relating to over time payment Adopler The Bank calculates thic overtime payment by leler 
which have given rise to the present (lispute 

mining thic norinal homly wage of the employee ror that 

purpose il first calculates thic total number of working 
In chapter XIV of its awaid the Sastry Tiibunal dealt with louis in a nonth on the basis of 1 long for each week day 
the question of Wohing Hours and Overtime" After d14 and 4 hours for each Saturday in the inonth Jul 10 (lowy 

11 excluded all the Sundays ili the month 19 dicse 
cussing the principles and prccidents governing the fixation of 

ie the 
hours of work and overline, the Iribunal in paia 304 statal weckly rest days on which no work is done It, liowever , does 
certain conclusions on the basis of which it gave tcn dicctions not cxclude other Holidays It then divides the inonthly 
lor the purposes of the present cuqully the jelciunt durch rimoluments of the bank employee (made up of Basic Par 
tlong arc Nos 1 , 2 , 3 , 4 , 5 and 9 which are as follows, 

apecial allowance officiating allowance and deatness allowances ) 

by the total number of working louis computea 1 slated 
( 1 ) For the clcical staff thc aclual hours of work 

above, and the result iy ticaled as the houily wage of thic ein 
cxclusive of receye period on weck days ( excluding ployee For the purpose of calculating overtime payment, 
Saturdays) shall not exceed ( hours a day and 4 attci cxcluding the hist half hous which is the cuisloning 
hours on Saturday 

period , for the bal,ince of the overtime period uptil one 
i hcrc hall lc a icles for lunch which shall 1100 

hour , payment is made at 14 times the hourly wage and for 
be less than halt an hour and not 10010 than an hour 

the peiloil exceeding one hour at it time the hourly Wilge 

plus 20 per cent of the hourly wage The Buick has cxplan . 
for wech days ( excluding Saturdays ) suljell however 

ell this method of calculation of overtime payment by giving 
to thic icquements of any statutory provisions like 

Puma 

an illustration (See Ex II) 
Shops and Commercial Establishmentw " Acts 

It has for illustration taken 
uly 21 will be for the workmen tu deculi the actual 

thc case of an cmployee A " whose monthly emoluments are 

Rs 150 / - pe month and the inonth selected in November, 
length of the recen within the limits fixed by us 
and a majority 

in 

1957 
lecision of the workmen any 

Al works over time for 24 hours on the 1st of Novein 
branch or cstablishment shall be adopted in case of 

her, and the Bank s calculations for determining the payment 

for this overume work is as follows - 
of difference of opinion will llic management 
( 3 ) Banky can ash the workmcn to do overtime work 

As the month hay 26 working days (excluding the 4 Sundayu ) 
beyond these ytalcd hours but subject to a maxinlijn 
of 90 hours in any calendar year With the consent 

out of which there are 21 weck (lays and 5 Saturdays the 
of the workmen skich polod nay cxtend to 110 BOUTY 

Bank calculates the total number of working hours in the 
Normally yuch period of overtime work shall not 

month as being 21 x 61 1867 hours for 21 week days at 
exceed 2 hours on any working day without the 6 hours for each wcek day , plus 5 x 4 . 20 hours for 5 Saturdays 
written consent of thic workmen , cxcept in cases fall 

dt 4 hours foi each Saturday 1 he total number of working 
ing under clausc (0 ) 

hows in this month are thus computed dl 1505. 
( 1 ) For the first half an hour of ovcilime work there shall 

lut leterniming his hourly wage the Bank divides the 
bc no payınent and for cvery completed 15 minutes 
work thereafter ile workmen will be pail at the talcs 

mouhly remuneration of Rs 1507 by 1564 10 10 asis, 
to be laid down by us 
J ) For the purpose of calculating payment of overtime which gives the hourly wages of Rs On For the first 

313 
work , cach working day shall be taken as a distinct 

half hour of the overtime work , no overtime payment 18 
unit by itself 

allowed as that is the cushioning period for the next one 
(9 ) The provisions of the local shops and stablishinents 

Acts 11 force in various States which are oi inay be hour he is paid at 1 } times the hourly wage 1e 30 . xs . 14 
made applicable to banks subject 10 yuch crempilonis 

Np loi the second hour of overtime work the payment 
as have been provided for therein shall of course , 

If the above 

8 calculated at 1 times the hourly wage plus 20 % 
govern the parges to this referencc 

of the 
duccuons as given by us come into conflict with any 

hourly wage i Ri 1 44 Np plus x 10 
kuch provision or ale icpugnant to the same, then to 
the extent of such rcpugnancy or inconsistency with Rs 0 19 Np ic Rs. 1 . 63 Np Thus the total overtime 
statutory provisions and to that extent only these payment for thc 21 hours overtunc wolk is calculated at 
curections must give place to the statutory provisions Rs 3 07 Np. 
Wherever it 18 open to enployers to agree to give 
the workrien any bencfit over and above what the 

I he Union disputed this method of calculation of overtuinc 
slatulory provisions coinpel them to do , these lire work and the question was taken up in conciliation by the 
Lions by us can legally be given and dic within the Regional Labour Comiu13810ner (Central) who appears to have 
powers of Industrial Tribunals Duiing the disciis ictericd the inattei to the Government of India for clarifica 
glong before us though a vague icference was made to uon Chic Goveniment eculcd that the one day s wage 
the provisions of Shops and Establishuculs Acts in should be worked out by dividing the monthly emoluments 
general no such particular conflict or inconsistency hv thc (lays of the calendar month incluylvс of holidays and 
way pointed out and argueil Clic range of claycussions unday, It also decided that the additional 20 % should be 
before u19 was su li that Luth parties hncw fairly well allowed on overtime wages and the Regional Labour Coin 
what the award on this point why moic of less likely Tulssoner in communicating this decision of Guicunment by 
to bc We indicated sullicicntly though not ycy lite los lctter No B1( 6 ) / 56 / 85078 dated 22nd June, 1956 , advised 
cisely what the dw .lid was likely to be Lven then che Bank to dispose of cages of overtune work arcordingly if 
none vi the parties could sec any possible repugnancy any pending with it (Ex W A ) 

or conflict with ytatutory provision4 " . 
By para 305 of ils Award the Sastry Tilbunal prescribed 

This inlerpretation of Governinent not being acceptable in 
the rate of payment for over time work , and the operative 

its entirety to cither party . has given rise to doubts and 

difficulties about the interprctation of the directions contained 
portion thereof is as follows - 

in para 305 of the Sastry Award relaung lo overtime payuncnt, 
" We fix accoulingly payment at the rate of one and a 

and the game has therefore now bccn rcfcrred to inc for 
half times the cmoluments made up of basic pay , 

decision 
special allowances provided for highei oi special types 
of work ufficialing allowance and learneys allowance 

On the list issue, the Union s CaSC is that ay para 304 (5 ) 
It was contenced before us that where the initial 

of the Sastry Award duects that, " for the purpose uf calcula 
cushioning period of hall all hour is exceeded und 

11on payment for overlime work , cach working day shall be 
the first purou of 15 minutes overtinc work there 

tahen is a unit by itself” , the overtime allowance for cachi 
fore is cuinpletal, thic payment should be diade fun the 

clay ie on wcek days, Saturdays and Holidays , must be cal 
entire period inclusive of the initial cushioning ol hall 

culated separately It contends that the expression , " each 
an hour We think that there should be no puyment 

working day shall be taken is d unit by itsell docs not refer 
for work during the first half lour immecliately after 

to thc period of overtime work done, and for that purpose 
the love of the norinal working hours fur casos 

it lays inphasis on the carlier words tor purposes of cil 
stated above Oveiline payment will, therefovic be 

culating payment for overtunc The Union claims thuat dy 
only for every completed period of 15 minutes aftur 

under paid 305 of the Award it is (luccted that for one 
the first half hour is over With a view to dis 

houl s vertime ( excluding the cushioning period ) an em 
couraging exce921C over work we dlucci that payment 

plujcc will be paid it times , the employee s one hout normal 
for ( veitime work for every quarter hour beyond 

wige for work days and Saturdays should be calculated sepa 
the first toui qutcr hours , alter the initial half 

Tately on the basis of the different number of hours of work 
hout cushioning period , shall be at the rate of onc 

fixed for wock (lays and for Salurclays In other word it 
and a half times as af1c3aul together with an ailell 

claims at higher rate of payment for cqual period of oveiciuc 
tional 20 per cent foi work during such extdan work done on Saturdays than on week days and the same 
10 periud " 

piesented by the Union before me mainly centered round this 

claim 
From the above directions it will be noticed that while 
the Award gives directions as to how ovotime 19 to lc cal 
culated and what is to be the ute of payment for overtime 

It further states that as the employees receive wages 
work , it does not ypecifically lay slown the method by which 

for thic full month on the working or 26 days, the weekly 
the payment for overtime work is to be calculated 

rest days le Sunclays and other holidayu will be excluded 
(or calculation of overtime 
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The Union his explained its contention by an illustration 
given in its wrillen statement It has taken the lasc of an 
cinployce " A " wliose tuidi emoluments are Rs 100 Tri 
month It Likes a month in which there are 4 weekly jest 
dayy and I holidays Thus " A " receives Rs 100 , - for wornig 
22 days in that inonth and his one day s wage 19 woiked out 
to ( R $ 100 x 1 / 22 ) Rs 4 54 Np 2 hus for the purposes of work 
ing out luis one hour norinal wage for a wcek (iay the Union 
divided the one lays wage of Rs 454 Nu 61 which arcile 
number of working hours prescribed for a week day and 
the result schicved is an hourly wage of about Rs 0 69 Np 
for week days For Saturdays , however the one days wago 
of Rs 454 Np 19 divided by 1 Np that being the nuruber 
of hours of work preschbec toi Saturdays Thus for Saturdays 
the normal one hour wage is worked out to about Rs 18 Np 
which is higher than the one liour s wage for a wcek day 
Thus for calculating the payment for urcitime work tlie 
tiorinal one hour s waye is multiplıcd by it resulting in an 
overtime wage of Rs I 03 NP for wcek clays Rs 1 69 NP 
on Saturdays 


The Union has sought to support this contention by referr 
ing to the directions contained in section 8 of the U P Shops 
and Commercial Establishments Act , 1917 which contains llic 
following directions for calculating of overtime - 
" Any person employed on oscrtimc shall be entitled to 

remuneration for such overtime work at twice the 
rate of his normal remuneration calculated by the 

hour 
Explanation - For the purpose of calculating the normal 

hourly wage the day shall be reckoned as consisting 

of 8 hours work " 
Rule 4 francd under the UP Shopy and Establishuuents 
Act, which is cntitled Overtime" provilce that " For the pur 
posed of Section 8 normal remuneration by the hour shall 
be calculated in the following manner - - 

Ordinary rate of wages per hour 
Persons employed If employed on If employed on monthly 
daily wages 

wages 
I . Adults 1 /8th of the amount 1 /20 8th of the amount 

of daily wages of monthly wages 
The Unuon states that as the Sastry Tribunal has directed 
by para 304 (3 ) that banks can ask thc worknich to do ovci 
tinc work beyond 6 + lours on weck days and 4 hours on 
Saturday as fixed by para 804 (1 ) and as under para 301(5 ) 
the direction in that for the purpose of calculating payment 
for overtime work , cach working day shall be taken as a 
dislinct unit by itself, the provisions of the explanation under 
gection 8 of the UP Shopy and Establishment Act, 1947 
where there 19 mention of 8 hours should be substituted by 
thc works, " consisting of 6 hours on wcek days and 4 hours 
on Saturday , by trcatulig each day ay a distinct unit" It las 
also stated that by an amendment to the IP Shops and 
Establishments Act, 1947 , trade subscquent to the publication 
of the Sustry Award as inodilied , the hours in Banking Estab 
lishments in that Statc have been lued at 6 + hours on icek 
days and 4 hours on Saturclays but this amen inent was not 
made available at the hearing 


the yastıy Tribunal It way pointed out to the detry In 
bunal as well 19 the I bour Appcllate Ijibutial that if an 
cinployce linished his work before the normal ( lo4113 hou , 
hc way permitted to go early and the wis established by the 
Production of attendance registery The Hands hail then 
been contended that in the case of employees who had been 
permitted to leave work under timc tlie period of upcer tuinc 
should be set off against period of overtime, and that for 
the calculation of overtimc cach work should be taken 14 d 
unit, so 49 to enable tlie Banks to get off the aggregate peulod 
of under tunc cunng a week against the aggregate period of 
overrine worked during a weck This contention was le 
pelled by the Sastry I ribunal directing that cach working 
ddy should be taken as a unit by itself o that in calulaling 
thie period of overtime any period of under time of which 
the cinployce inay have availed himself could not be taken 
into consideration The Bank has argued that this interpre 
tation of the Juection contained in para 804 (5 ) of the Saytry 
Award 18 supported by the following obscrvation in para 189 
of the Labour Appellate Tribunal s decision – 
" It is necessary that a major part of a day s work in d 

Lank must be completed that day Unless this 
done the next day s work cannot commence punc 
tually In those circumstances the employees in d 
bank cannot expect to down pons on the stroke that 
14 on the expiry of the normal working hours They 
must go on fyr somctime before thcy can complete 
the work of the day Thero is a compensation to the 
cinployees in that if on a particular day an employee 
finishes his work befoie the normal closing hour, 
hc is permitted to leave the Bank s premises, and , 
during the course of the hearing before us we were 
słown registers containing tlie signatures of the ein 
ployces conccmac whowing that this opportunity WAS 
availed of It was for this reason that belore the 
Sastry Tribunal the banks pressed that the period of 
overlime work donc should be reckoned on the week 

and not on the day as the unit " 
The Bank has therefore, contended that thc Sastry Tribunal 
has not in terms laid down the method by which an em 
ployee s crnoluments per hour could be calculated and that 
the directions in para 804 (5 ) hay reference only to the period 
of hours of work and no fmiher It has, thercforc, urged that 
the mcthod adopted by the Bank is the correct one and the 
wanne is loinc out by the directions contained in the various 
Shops and Establishment Acts 


The inain question under the item 1 of the leference in 
with regard to thc interpretation to be put on the direc 
lions contained in para 305 read with para 304 (5 ) of the 
Award of the Sastri Tribunal as modified and in deciding 
this question I have not only considered the submissions 
of the parties as set out in their respective written statc 
inents but have also heard their representatives in support 
of their respective submissions 


Bneily put the contention of the Union 18 that the noria! 
hourly rate for week days should be calculated on tlic OJNIS 
of 6 hours of work and for Saturday , the normal working 
hours should be fixed on the basis of 4 hours of work This 
results in their being different normal hourly rates for neek 
days and Saturdays, the rate being higher for Saturdays than 
on any weck day because of the lesser number of lours of 
work fixed for Saturdays. 


The Bank s case on the first item in reference is that the 
direction under para 804 (5 ) of the Sastry Award that vi 
the purpose of calculating payment of overtime work canh 
working day should be taken as a distinct unit by itscif" , 
way given not for the purposes of laying down any piticiple 
as to the mode or method by which the hourly emolumcinta 
of an employec were to be calculated , but only for the pur 
pose of assessing the period that 14 to say the uutubei of 
houry or part thercoffor wluch Ovcrtime shall be pud to 
an einployee It has contended (See para % of its written 
statement) that the hours of work prescnbed under rhe Sastry 
Award are 6 hours for each week day and 4 hours for 
Saturdays and the said direction was pivci only for the pur 
pose of making it clear that the overtime period worked for 
any particular day alone was to be considered and paid for 
regardless of the employces previous or subscquent absence 
or any work under time that 18 to gay for less than the pres 
cribed numbery of hours Therefore in dosesving the period 
for which overtime shoull be paid cach day has to be taken 
as a distinct unit so that if the game is a week day thc DICI 
time allowance would be paid for work done bicyond ( 
hours after excluding the lunch interval and the ciishioning 
period of half an hom and if the same is a Saturday over 
time should be paid for work done beyond 4 hours excluding 
the lunch interval and the cushioning perlod of half hour 
allowed by the sastry Award In that connection It has point 
ed out that for the purpose of calculating tlic period for 
which overtime should be paid , whether a day, a week or 
more should be taken as a unit was fully canvaged hefore 


I am of the opinion that the interpretation put by the 
Union as ytatcd above 18 not the correct onc as it lcads to 
the anamolous position of their being diflerent lourly rates 
of wages for week days and Saturdays In fact befoie me 
the Unions whole attenpt appeared to be to get a higher 
tatc of overtime payment for over tipic work done on 
Saturdays than for equal period of overtime work donc on 
week days I think that guch an anamolous jesult was 
never contemplated by the Sastry Inbunal Though the 
Union has in its wiitten statement stated that the Tribunal 
intended to fix a higher rate of payment for overtime work 
ed on Saturdays than on week days it was not able to , 
point out any passage in the Award whcrc any such inten 
tion was indicated In fact thc Sastry Award has laid 
down in para 304 ( 8 ) that normally the period of overtime 
worh shall not exceed 2 hours on any working day , with 
out the written consent of the workmen , except in cascs 
falling under pala 904 (6 ) whicl rclates to work done on 
public holidays cleclared as such for half yearly or yearly clog 
ing of bank accounts It will thus be gecn that the Sastry Award 
bas prescribed the same limit, subject to the consent of 
the workinen , for over timc work to be done on weck clays 
and on Saturdays 1 h19 shows that the intention of the 
Tribunal was not to make any distinction in the rate of 
payment for overtime work clonc on weck clay and d 
Salunday I am also not satisfied that the provisions of the 
UP Shops Establishment Act and its Rules to which my 
attention was drawn by the Union supports its contention 
In iny opinion the direction contained in para $ 04 (5 ) that 

each working day should be taken as a unit by itself , bas 
reference to the overtime work done on any particular day 
and , it means that if an employce has done under tune 
work on any day in the week that would not be vet off 
against the overtime work he may have done on ollier 
days in the week It also means that the calculation of the 
Tale of payuncnt foi overtime work 1$ to be done on the 
basis of overtime work donc on each day and that the 
Ovei tine work clonc on other duvs in the weck ure not to 
be added as otherwise it would rcsult in the higher rate 
of overtime payment on the basis of 20 per cent morc pro 
vided for work done beyond the first hour of overtime work , 
after excluding the first half hour of cushioning period , 
hecoming applicable for overtime work done on some other 
days of the Weck which may not have exceeded one hour 
of overtime 
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likc * 20 per cent more on the overtime payment " The 
Award has not done so , but on the contrary has used the 
expressions together with an acilitional 20 pci cent" , 
which can only mean 20 per cent in addition to thc 150 
per cent ip 170 per cent of the normal emoluments and 
not 20 per cent on the overtimc wage I therefore holl 
that the intcipictation of the Bank on this point is correct 

Tlus dec 19100 is submitted to Government No order as 
to costs 

(Sd ) SALIM M MERCHANT, 
Member , Labour Appellate Tribunal 


A L HANDA , Under Secy . 


The Sastry Tribunal, as I have pointed out earlier, has 
not picycribe the method by which the payment of over 
timc 19 to be worked out Though paragraph 901 (5 ) 
directs that for the purposes of calculating payment of 

vertimc work cach working day 18 to be taken as a unit 
Hy itself, by puiagiaph 405 the overtime work has to be 
Lechonci in taims of hourly periods. This makes neces 
vary for the normal hourly Tate of wages having to be 
worked out As I am of the opinion that the hourly rate 
of wages of a monthly paid employee cannot be different 
for a week day than fot i Saturday, I would agree with thc 
Banks method of dcteimining the normal hourly rate of 

ages except where it excludes only the weckly cst daye 
Sundays ) foi thc purposes of determing the total numbci 
f working hours in the month The Bank stated that 
yen if there are any Bank Holidays in a month those 

Juld not bc cxcluded for the purposes of determing the 
btal number of working hours in the month I think in 
o doing thc Bank 14 not diopting a consistant attitude 
TC Sundays are to be excluded , ay they are in fact excluded , 
in calculiting thc total number of working hours in the 
month , equally well Bank llolidays on which the employees 
lo not work should also excluded 

I would therefore hold on the first issue that thc Bank s 
melnod of calculation for payment of overtime work 19 
Lonsistant with thc direction contained in paragraph 305 
read with the directions in para 301 (5 ) of thc Award except 
flat in calculating the total working hours in the month , 
No only Sundays but other Bank holidays in the month 
should also be cxcludel 
Issur No 2 - " Whcthcr for payment for Overtime work 

for cvery quarter hour beyond the list four quarter 
hours after the initial half hour cushioning period , 
the additional 20 per cent mentioned in para 
graph 305 of the Award of the all India Industrial 
Tribunal (Bink Disputes) constituted by the Noti 
fication of the Government of India in the Ministry 
of Labout No SRO 35 Jaled the 5th January , 
1952, modified 34 aforesaid , should be calculated on 

the overtime rate on the normal ratc of wages " 
I have already reproduced the relevant portion of the 
directions contained in paragraph 305 of the award The 
controvciwy between the parties ccntion round the intcipic 
tation to be put on the last sentence of that paragraph 
which 4 ds follows -- 
" With a vicw to discouraging excessive over work we 

direct that payment for overtime work for every 
quarter hout beyond the first four quartcr hours, 
after the initial half hour cushioning peilod , 
shall be at the rate of one and a half time as 
atoi csaid together with an additional 20 per cent 

for work doing such extra period " 
Thc Union has argued that the additional 20 per cent 
should be on thc overtime wages and for that purpose it 
has relied upon thc duection contained on this point in 
the letter dated 22nd June 1956 allrcsscd to the Bank by 
the Regional Labour Commissioner, to which I have 
rcfcrcd earlier in that leller it was stated that " the 
additional 20 per cent should be allowedl on overtime 
wagcs 


RESOLUTION 
New Delhi, the 26th December 1957 
No, WB-7 (2 ) – In pursuance of the recommendation contained 
in para 25 of chapter XXVII of the Second Five Year Plan re 
garding the establishment of tripartite Wage Boards for indivi 
dual Industrle , the Govertiment of India have set up a Central 
Wage Board for the sugar industry 
2 1 he composition of the Board will be as follows – 

Chairman 
Shri Bind Basni Prasad 

Independent Members 
1 Shri HC Dasappa, MP 
2 Dr P S Loknathan 

Members Representing Employers 
1 Shri Gulabchand Hirachand 
2 Shri R P Nevatia 

Members Representing Workers 
1 Shri Kashi Nath Pandey, MP 
2 Shri Gangadhar J Ogale 
The following will be the terms of reference of the Board - 
(s ) to determine the categories of employees (manual, clerl 

cal, supei visory, etc ) who should be brought within 

the scope of the proposed wage fixation , 
(b ) Lo work out a nage structure based on the principles 

of fair wages as sct forth in the report of the Com 

mittce on Faii Wagcs , 
Explanation - In cvolving a wagc structure, the Board 

should in acilition to the considerations relating to 
fair wages, also take into account - 
(1) the needs of the industry in a developing economy; 
(11) the wpecial fcatures of the sugar industry ; 
( 111 ) the requirements of social justice, and 
(lv ) the need for adjusting wage differentials in such a 

manner as to provide incendves to workers for 

advancing their skill ; 
(c ) bear in mind the desirability of extending the system of 

payment by results , 
Explanation - In applying the system of payment by results 

the Board shall keep in view the necd for fixing a 
minimum (fall back wage) and also to safeguard against 
over work and undue speed , 


and 


The Bank in its written statement however contenils that 
thc wording of the direction in para $ 05 indicates that the 
payinent for overtime work beyond the cushioning period 
and the list hour, should be not merely at the rate of 
150 per cent as provided for the first hour of overtime, 
but at llie rate of 170 per cent during each quarter hour 
after the first hour The yard stick prescribed for calculat 
ing oicitume is the " emolumetilk " and just 48 the normal 
overtime uiz 150 per cent (1 } times) has reference to the 
" emoluments . the aclclitional 20 per cent necessarily ha , 
reference to the " emoluments " only It has, therefore , 
contained that there is no warrant for the contention that 
the additional 20 per cent allowed , should be calculated on 
the ovci time late and not on the emoluments of the 
cmployee 

In ny opinion this interpretation of the Bank is correct 
What the Sastry Tribunal intenced to do was to discourage 
excessive Overtime work by prescribing a higher rate of 
payment for every quarter hour of overtime work beyond 
the first one hour of overtune work cxcluding the cushion 
ing period of the first half hour The higher rate is " at 
the rate of onc and a half times as aforesaid together with 
an additional 20 per cent for work during such extra 
period " The words " an additional 20 per cent" in my 
opinion means 20 per cent in addition to the rate of one 
and a half times ie 150 per cent of the normal emolu 
ments and not in addition to the overtime wage Th18 
would mean that for the cxtra period the payment is to 
be made at 170 per cent of the normal emoluments The 
teful together with " and " additional" make this clcar 
If the Award had interided to give 20 per cent on the over 
time payment, it would have used some such expression 


(c ) to work out the principles that should govern the grant 

of bonus to workers in the sug ir industry 
4 Ihc headquarters of the Board will be located at Lucknow 
and all correspondence intended for the Board shall be ad 
(Ireved to the Chairman , Central Wagc Board for the Sugar 
industry, 12 AP Sen Road , Lucknow 

ORDER 
ORDERED that a copy of the Resolution be communicated 
to -- 

(1) All State Governments and Union Territories 
(11) All Ministries of the Government of India and the 

Planning Commission 
( 111 ) All India Organisations of Employers and Workers 
(1v ) The Indian Sugar Mills Angociation , Calcutta 
ORDERED also that the Resolution be published in the Gazette 
of Inclia for general information 

PM MENON , Secy. 


